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https://www.wired.com/story/great-resignation-misses-the-point/
https://www.washingtonpost.com/world/2021/10/18/labor-great-resignation-global/
https://www.forbes.com/sites/jeannemeister/2020/06/08/employee-experience-is-more-important-than-ever-during-the-covid-19-pandemic/?sh=3d63feb034bc
https://www.forbes.com/sites/jeannemeister/2020/06/08/employee-experience-is-more-important-than-ever-during-the-covid-19-pandemic/?sh=3d63feb034bc
https://hbr.org/2021/10/forget-flexibility-your-employees-want-autonomy
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https://www.salesforce.com/blog/2017/09/consumer-like-apps-for-work.html
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